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	OFFRE D’EMPLOI N°001/SB-RDC/KIN/2021

	
	
	

	TITRE DU POSTE
	: Head, Legal 

	DEPARTEMENT
	: Legal

	LIEU D’AFFECTATION
	: Kinshasa 

	TYPE DE CONTRAT
	: CDI assorti d’une période d’essai de 6 mois

	
	

	A PROPOS DE STANDARD BANK

	

	Standard Bank RDC fait partie du plus grand groupe bancaire de l’Afrique en termes de capitalisation boursière dont le siège se situé à Johannesburg. Présente dans 38 pays dont 18 en Afrique, c’est depuis 1992 qu’elle opère au Congo à la suite de l’acquisition d’ANZ Grindlays Zaïre qui existait dans le pays depuis 1973.

Standard Bank RDC offre une gamme variée de produits et services par le truchement de ses diverses branches à travers la RDC via un réseau des intermédiaires (banques correspondantes). Nous avons développé une expertise dans la prestation des services liés aux besoins des entreprises minières, multinationales, Nations-Unies et autres organisations internationales opérant en République Démocratique du Congo.

Nos équipes allient leur connaissance approfondie sur les conditions et déterminants du marché en RDC à l’expertise du Groupe Standard Bank opérant dans les marchés émergeants aux fins de développement des solutions sur mesure répondant aux besoins de la clientèle.

I. JOB DESCRIPTION

Links to structure

	Job title*
	Head, Legal

	Job function* 
	Legal

	Job family*
	Macro Generic

	Job reports to*
	Country Chief Executive
	Career type*
	Line/Managerial


Contribution

	Level of Work*
	3 - Managerial
	Job purpose description*
	To define the in-Country Legal strategy and scope its implementation by identifying ways to promote Legal's mandate in small/medium countries (refer to the Country Tiering Model). To provide specialised insights that inform the rendering of legal advice to stakeholders on ambiguous matters. To safeguard integrity in terms of legal, reputational and other risk.


	Job criticality
	Strategically Critical







Key Responsibilities 

	Output group 1*
	Risk, Regulatory, Prudential & Compliance
	Outputs and measures*
	· Drive the alignment of Legal decisions to those taken at a SBG level so that consistencies may be leveraged, and SBG Legal standards may be applied.
· Provide legal oversight in relation to strategic business transactions and serve on appropriate governance forums for the approval of transactions.
· Optimise processes, procedures and systems through benchmarking to local and international best practices, reviews and evaluation. Implement improvements for the team within the area of expertise on an ongoing basis.
· Consult with stakeholders to understand business requirements and provide expert insight and guidance pertaining to the drafting, vetting, review, dissemination and/or negotiation of legal documentation and processes of a highly complex and ambiguous nature and provide clear and accurate legal opinions based on sound judgment.
· Report on legal risk management in country, subject to materiality threshold.
· Assume full accountability and decision making for Legal for the designated Country or Product Area.
· Contribute to the development of Group legal risk management policies, as applied in country.
· Identify, investigate and resolve all legal risk, including reputational risk, potentially outside of precedent, to provide timely solutions that strategically eliminate or mitigate risks. Attend and participate in appropriate governance committees to ensure that any legal requirements are appropriately considered, and legal risks are addressed.
· Maintain overall accountability for the management and resolution of all litigation and disputes involving the Country.
· Provide specialised legal advice to key stakeholders on high value transactions, ensuring legal risk is at appropriate levels.

	Output group 2*
	Strategy
	Outputs and measures *
	Provide insight into the drafting and updating of policies, ensuring that the legal ways of work pertaining to the specific business unit are well-informed.
Partner with General Counsel and Head, Legal, Africa Region to facilitate the formulation and implementation of the Country Legal Strategy, as defined, by embedding and implementing it within Group Legal.
Identify long term plans to promote Legal's mandate in country and to ensure its alignment to the functional and wider organisational and Group strategy.

	Output group 3*
	People
	Outputs and measures *
	Develop and manage relationships with key external stakeholders relevant to the business and external regulatory bodies so that pertinent business networks and connections may be relied upon.
Lead the legal team in country according to SBG's leadership principles and values, including employee lifecycle from recruitment through to exit, performance management, training and development, discipline and grievance management, retention, and reward and people administration, to ensure a high performance culture.
Lead the legal team in country using deep specialist knowledge, insights, and technical guidance, delivering helpful mentorship and enhancing team capabilities.
Identify primary and secondary stakeholders critical to the success of in-country legal operations so that engagement plans may be customised accordingly. Strategically source and manage competent external attorneys and counsel, where appropriate, so that the demands of the business are catered for.
Lead specialist product and/or sector legal teams, within the context of, where applicable, a bilingual communication environment, ensuring sound application of relevant local and international legal principles.

	Output group 4
	Technology & Architecture
	Outputs and measures
	Provide legal advice to the implementation of initiatives in country including processes, systems and projects (factoring in advancements in legal technology) relating to compliance of high impact policies to set standards.
Provide Legal expertise to develop the relevant technology requirements in order to drive the optimisation of work output, this may include communication methods in remote working environments.
Drive and leverage Group technology and platform efficiencies and actively build competitive advantage through innovation and invention with regards to the systems and infrastructure employed by the area of specialisation.

	Output group 5
	Client 
	Outputs and measures
	· Provide expert technical legal advice to Top Management, Legal Teams within the Country, external legal representatives, industry bodies, Country Specific Regulators and Government using advanced knowledge of country specific expertise.
· Provide Top Management with legal advice on all legal matter and risks in country.
· Provide information on potential litigious matters to be instituted against client(s) or to be defended for all matters within delegation of authority or material matrix reporting requirements.
· Provide insight, motivations and where applicable, client responses pertaining to Top Management's decisions regarding client interactions.
· Contribute specialised legal expertise in all legal aspects of transactions; spanning the most complex products across business areas, including cross border transactions, to inform Top Management decision making in country.

	Output group 6
	Data
	Outputs and measures
	· Adhere to SBG data security standards, ensuring compliance with local data regulations.
· Prepare legal documents in a professional format and in compliance with SBG data standards whilst ensuring that agreed turnaround times are being complied with.

	Output group 7
	Financial Management 
	Outputs and measures
	Adhere to, and enhance and/or add to SBG minimum standards for vendor selection and select the most appropriate vendor with the required expertise to guarantee quality work output.
Provide overall leadership and accountability for the particular country insofar as budget pertaining to legal spend, and maintain oversight of prudent business spend on potential settlement of matters and the briefing of external legal representatives.

	Output group 8
	Licence to Operate 
	Outputs and measures
	· Enable licenses to operate, following up to ensure that they are obtained and maintained in respect of the legal function in that particular country.

	Output group 9
	Organisation Design
	Outputs and measures
	· Partner with Human Capital in motivating for architectural decisions that address job grades, roles and skills within the Legal function in country.






II. EXIGENCES POUR LE POSTE

Qualifications 

	Minimum qualification 1*
	Post Graduate Law Degree

	Other Minimum Qualifications, Certifications or Professional Membership
	LLB; Admitted attorney; Relevant professional membership




Experience

	Job Function
	Job Family
	Years 
	Experience Description

	Legal
	Macro Generic
	8 – 10 Years
	Proven experience in providing expert insight & guidance in the management of legal risk and the drafting, vetting, review, dissemination and/or negotiation of legal documents and processes of a highly complex & ambiguous nature. Development of legal strategy and leadership of a legal team/function. Identification and mitigation of legal risks. At least 5 years' exp within legal/financial sector at legal manager level, with at least 3 years exp in wholesale/corporate transactions.




Behavioural Competencies

	Behavioural competency 1*
	Competency Label: Providing Insights
Competency Description: This dimension is about providing insight with regards to aspects that are likely to have an impact on the organisation. It is about making it clear to others what the implications of internal and external organisational environmental factors and processes are on the competitive position of the organisation. Providing Insights should be done with a focus on improving the situation.  


	Behavioural competency 2*
	Competency Label: Upholding Standards
Competency Description: Upholding Standards within the organisation is important for ensuring that high quality products and services are provided as well as for ensuring that trust is created and maintained. Individuals need to focus on developing proper and discreet behaviour and to honour their commitments in order to be effective at demonstrating this competency. 


	Behavioural competency 3
	Competency Label: Developing Strategies
Competency Description: This competency includes facets of behaviour such as being visionary and establishing effective plans that take into consideration long-term aspects. This competency also includes the need for individuals to focus on identifying trends.


	Behavioural competency 4
	Competency Label: Making Decisions
Competency Description: This competency is about the pace at which individuals are prepared to make decisions, as well as their willingness to take responsibility for their decisions when under pressure. It also deals with the extent to which individuals are definite about their views and opinions.


	Behavioural competency 5

	Competency Label: Choose an item. Showing Composure
Competency Description: This is about the extent to which individuals can remain calm under pressure and maintain poise before and during important events. As such, the competency addressed in this document is concerned with the extent to which individuals show behaviours that lead to the effective handling of pressurised situations.


	Behavioural competency 6

	Competency Label: Choose an item. Examining Information
Competency Description: This competency serves to aid effective problem solving and requires being effective at probing and analysing situations efficiently and accurately. This competency is important because without sufficient analysis, effective solutions become less probable. In addition, poor analysis makes it more likely that individuals become confused and anxious, bored, error prone or overwhelmed by detail, which also impacts negatively on successful problem solving.


	Behavioural competency 7

	Competency Label: Understanding People	
Competency Description: Behaviours that are emphasised to develop this competency include listening to others, understanding why people behave the way that they do and showing empathy.


	Behavioural competency 8

	Competency Label: Team Working
Competency Description: This competency is about working well in a team. In order to develop this competency, individuals are encouraged to acknowledge the views and contributions of others, and to involve others in decision-making.


	Behavioural competency 9

	Competency Label: Taking Action
Competency Description: This competency is about taking action in service of achieving the organisation's goals. It is about being energetic, showing initiative and being action oriented.


	Behavioural competency 10

	Competency Label: Valuing Individuals
Competency Description: This competency is about helping others to feel that they are worthwhile and important. The behaviours emphasised in developing this competency are trusting and tolerating others as well as showing consideration.


	Behavioural competency 11

	Competency Label: Documenting Facts
Competency Description: This emphasises logical reasoning, specifically when referring to an individuals understanding of information and the clear communication of such information in writing. Logical reasoning is supported by a fact based or objective approach.


	Behavioural competency 12

	Competency Label: Meeting Timescales
Competency Description: This competency involves individuals adhering to time scales and meeting deadlines. The focus is therefore on being reliable at completing tasks and being punctual.




Technical Competencies

	Technical competency 1*





	Competency Label: Dispute Resolution
Competency Description: Demonstrates skills and abilities needed to effectively develop and present the organisation's interests in matters of dispute.
Proficiency Level: ADVANCED - Mastered the concept, able to act independently, provides guidance and training to others

	Technical competency 2*






	Competency Label: Legal Advisory & Interpretation
Competency Description: The ability to advise on the development of policies and strategies on legislative matters through legislative analysis and interpretation..
Proficiency Level: EXPERT - Provides leadership in this field both within the organisation and in the larger industry

	Technical competency 3*






	Competency Label: Legal Research
Competency Description: The ability to plan and communicate a business case to support the intent to engage with a financial transaction with a qualified client or to align a new or existing product range.
Proficiency Level: ADVANCED - Mastered the concept, able to act independently, provides guidance and training to others

	Technical competency 4*




	Competency Label: Financial Industry Regulatory Framework
Competency Description: Insight into and understanding of the various laws and regulations regulating the financial services industry.
Proficiency Level: ADVANCED - Mastered the concept, able to act independently, provides guidance and training to others

	Technical competency 5*






	Competency Label: Corporate Legal Services Management
Competency Description: Applies knowledge and understanding of the role and functions of corporate legal services within the context of the local legislative and industry regulatory framework.
Proficiency Level: ADVANCED - Mastered the concept, able to act independently, provides guidance and training to others

	Technical competency 6*






	Competency Label: Legal Drafting
Competency Description: The capacity to communicate ideas and facts of a legal nature in writing using appropriate grammar, syntax, sentence and document structure in the legal profession.
Proficiency Level: EXPERT - Provides leadership in this field both within the organisation and in the larger industry

	Technical competency 7*





	Competency Label: Legal Knowledge
Competency Description: Knowledge of applicable legislation and the legal policies and procedures pertaining to the local, regional and relevant international laws.
Proficiency Level: EXPERT - Provides leadership in this field both within the organisation and in the larger industry

	Technical competency 8*





	Competency Label: Legal Compliance
Competency Description: Is able to comply with relevant legislation, regulatory and professional standards.
Proficiency Level: ADVANCED - Mastered the concept, able to act independently, provides guidance and training to others




	
	

	
Leadership Competencies 

	Leadership Competency 1









	Competency Label: Leading Courageously
Competency Description: Believing in on self, own judgement, skills and experience, and using this self-confidence to challenge others for the benefit of Standard Bank.
Proficiency Level Description: 3 Has confidence to bring conflict into the open to be resolved; Is able to confront others (peers, boss, etc.) or brings disagreement into the open with the purpose of resolving it, landing on a decision, to ensure action. Is open and honest when communicating with others (“straight talk”). Challenges popular values, decisions and opinions to ensure that actions are taken in the Bank’s best interest. Takes action in defiance of corporate rules and procedures for the greater good of the business and its stakeholders. Accepts personal risks and/or consequences of failure and persisr in the face of opposition or fear

	Leadership Competency 2














	Competency Label: Driving Delivery of Results
Competency Description: Proactively identifies business opportunities or barriers to business performance and addresses them. Takes accountability for improving the business. Demonstrates a sense of urgency around the achievement of stretching business goals. This competency is about completing tasks and projects in a structured manner by employing effective planning and prioritizing skills. Once tasks have been planned and priorities have been set, individuals also need to be able to manage the project or task to completion in order to demonstrate effectiveness.
Proficiency Level Description: '3 Makes decisions and takes action to achieve a challenging goal; Sets challenging goals that will have a significant impact on the business or support the organisational strategy. The challenging goal might be related to the speed of execution or implementation. Commits significant resources and/or time to reach a challenging goal, while also taking action to mitigate risk. Ensuring delivery of Board directives and supporting business to meet goals.

	Leadership Competency 3







	Competency Label: Holding People Accountable
Competency Description: Sets clear performance standards and expectations, and holds others accountable when these are not met. Takes accountability for team delivery against the expectations and contribution to results.
Proficiency Level Description: 4 Makes tough performance decisions; Dismisses a team member when they act against organisational values or they continuously under-perform, not having responded to previous clear expectations, feedback and action.

	Leadership Competency 4














	Competency Label: Inspiring Performance for Execution
Competency Description: Enables and empowers the team to implement/execute a strategic vision or change for the better. Leads with passion and energy.
Proficiency Level Description: Enables and empowers the team to implement/execute a strategic vision or change for the better. Leads with passion and energy.                                                   ‘1 Creates the conditions for the team to work together; Encourages open communication in the team. Creates opportunities for team members to know each other’s contexts. Sets an example of desired team behaviours (e.g. is visibly open to feedback, forthright). Ensures that team members treat each other with respect. Listen to the team, their thoughts and concerns. Promptly addresses morale problems.                                                                                                       '4 Guides and drives execution; Enables the team to execute against the vision by providing clarity about roles, expectations and accountability. Continually communicates and reinforces the plan and recognises and rewards the team's contributions or progress towards the goal.

	Leadership Competency 5








	Competency Label: Purposeful Collaboration
Competency Description: Understands and leverages the dependencies across the organisation and the impact of own actions on the rest of the organisation to create organisation alignment for decision-making and delivery of quality outcomes.
Proficiency Level Description: '2 Seeks input from other functions; When coming up with new plans, seeks input from the relevant functions to ensure alignment. Builds cross-functional teams to arrive at the best solution for the business as a whole.

	Leadership Competency 6
	Competency Label: Growing Capability
Competency Description: Taking responsibility for identifying, developing and retaining capability for the benefit of the broader business, based on a genuine intent to foster the long-term learning or development of others.
Proficiency Level Description: '3 Grows capability by delegating; Delegates full areas of accountability and decision making to allow others to grow and learn from managing new responsibilities. Provides developmental guidance or coaching along with the developmental assignment.  

	Leadership Competency 7






	Competency Label: Seeking Deeper Understanding
Competency Description: Is actively curious, seeking a deeper, broader and more objective understanding, upon which to base commercial acumen, strategic decisions and actions.
Proficiency Level Description: Builds an extensive, in-depth awareness of macro-environment trends; Seeks economic, political, ecological, sociological, technological, cultural and/or regulatory factors to shape major strategic decisions. 

	Leadership Competency 8








	Competency Label: Influencing Others
Competency Description: Effectively and strategically influences across the organization, based on previously established credibility and respect, as well as understanding the organizational dynamics, politics and interpersonal context. 
Proficiency Level Description: Users strategic indirect influence; Understands the influence network (internal or external) and uses indirect influence to get buy-in and support from the strategic level. Designs and constructs a complex, multiple-step and multiple-player strategy to attain a larger enterprise. Engages with external stakeholders when needed.

	Leadership Competency 9








	Competency Label: Purposeful Collaboration
Competency Description: Understands and leverages the dependencies across the organization and the impact of own actions on the rest of the organization to create organization alignment for decision-making and delivery of quality outcomes. 
Proficiency Level Description: Puts others’ success first when it’s relevant for the organization; is invested in others’ success. Actively and explicitly supports other functions. Has the ability to re-prioritise (even at the cost of own function’s performance) when the best for the organization is to support another function.

	Leadership Competency 10








	Competency Label: Customer and Client Focused Innovation
Competency Description: Focusing attention and efforts on understanding customers (or customer segments) and proactively addressing different customer/client needs. Makes organisational changes or innovates when needed to address customer/client needs. 
Proficiency Level Description: Creates new products to meet customer/client needs; Creates new services, products or solutions to serve customers in better ways. Scans the external environment to identify customer needs and designs new products or solutions to meet such needs.




Additional Job Dimensions

	Typical direct reports for this job*
	Job Title: Client Analyst
Number: 3-10

	Financial accountability*
	Type of Budget: Operational Budget
Type of accountability: Directly accountable


	Internal relationships*














	Nature of relationship: Provide a service to them
Description or examples: Provide expert technical legal advice to Top Management, Legal Teams and other business stakeholders.

Nature of relationship: Contribute to their service delivery
Description or examples: Ensure alignment of legal team goals with country & group legal goals; enabling legal team capability and capacity to support their attainment. Provide legal oversight to strategic transactions & serve on governance forums for transaction approval.


Nature of relationship: Influence their service delivery
Description or examples: Contribute to the Country Legal strategy and decision-making alongside leadership.

	External relationships*
	Role type: Other
Nature of relationship: Manage the relationship
Description or examples: Provide expert legal advice to, and develop and manage relationships with key ext. counsel & regulatory bodies. Strategically source & manage competent ext. attorneys and counsel, where appropriate, so that the demands of the business are met.


	Work environment*



	Working Conditions 1: Rest of Africa Travel may be required	
Working Conditions 2: Domestic/local travel may be required
Physical Requirements: Open plan office	




III. COMMENT POSTULER ?

	
	

	[bookmark: _GoBack]Les personnes intéressées sont priées d’adresser leurs candidatures par e-mail à l’adresse électronique info@standardbank.cd en reprenant l’intitulé du poste en objet de leur e-mail. Les dossiers comprendront uniquement une lettre de motivation ainsi qu’un Curriculum Vitae détaillé à jour (en Français et en Anglais) renseignant les numéros de téléphone et adresses e-mails d’au moins trois personnes de référence. 

Seuls les candidats de nationalité congolaise remplissant les critères susmentionnés seront considérés pour la suite du processus. Les candidatures féminines sont vivement encouragées. 

La date de clôture pour la réception des candidatures est fixée au 20 août 2020 à 17h00’.

La Direction des Ressources Humaines
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